
House Bill 1040 Implementation

Derrick Hohbein, Chief Operating/Financial Officer

1



AGENDA
Defined Benefit vs. Defined Contribution
HB 1040 Summary & Impact to New Hires
DC 2025 Elections
Programming Requirements
Timeline of Expectations
Link to Employer Resources
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Link to HB 1040 Presentations 
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Differences in Types of Plans

4



HB 1040 
Summary & 
Impact on New 
Hires
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HB 1040 Summary
• Closes Main Defined Benefit Plan

• Effective January 1, 2025 

Impact on New Hires
• PERS Controls Plan Enrollments
• Run Benefit Enrollment Report Prior 

to Completing Payroll Setup
• Notify PERS of New Hires on First 

Day of Employment



DC 2025 Matching Provisions
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DC 2025 Elections
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4% Mandatory

Employee Employer

OR



John Doe – Initial Reporting Month
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4% Mandatory

Employee Employer



John Doe – Prospective Reporting Months
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4% Mandatory
+

1% Elective

Employee Employer



John Doe – 457 Added - $5,000 Wage
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4% Mandatory 
+

1% Elective

Employee Employer

Defined Contribution 2025 Plan

NDPERS 457 Deferred Compensation Plan



Programming Requirements

• Political Subdivision Coordination
• Banyan 
• Black Mountain 
• Counties Providing Technology
• RDA Systems, Inc.
• Software Unlimited
• Tyler Technologies/Infinite Visions 
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• State & Higher Ed
• PeopleSoft will be updated with 

new benefit plans

• Developers Not Updating File Layouts
• GovernSoft
• Software Innovations



HB 1040 Administrative Implementation (2023)
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HB 1040 Administrative Implementation (2024)

13



PERSLink & Employer Programming Timeline
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Employer Resources
Available through ESS and NDPERS website

• ESS Training Material

• ESS Employer Guide

• Summer Employees and Contract Reporting 

• Payroll Reporting Decision Tree 

• Clarification of Eligible Retirement Contributions Excluding Overtime Earnings

• Update in Written Agreement Definition 

• Payroll Reporting – Avoid Common Mistakes that can affect your Employees 

Retirement 15

https://ndpers.nd.gov/employers/employer-resources/view-ess-training-materials/
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/employer-guide/employer-self-service-guide.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/employer-memo-salary-agreements-schools.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/decision-tree-retirement-contribution-reporting.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/overtime-memo.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/written-agreement-memo.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/2016-1-delayed-payroll.pdf
https://www.ndpers.nd.gov/sites/www/files/documents/employer-additional-information/2016-1-delayed-payroll.pdf


Link to ESS Employer Resources:

16



Questions?

• ESS

Message us

• Email

dhohbein@nd.gov

• Call 

(701)328-3945
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mailto:dhohbein@nd.gov
http://www.123rf.com/photo_8709273_man-with-question-on-white-isolated-3d-image.html
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