
Nationwide and NDACo – Partnering together to help employees 
retire with confidence

October 22, 2024



Today, we’ll cover:

• Key SECURE Act provisions & fiduciary responsibilities

• Addressing the fears of retirees
 
• How Nationwide can help offer protection in retirement

• Plan Sponsors can enhance retirement savings
 
• Continuing our strong partnership



SECURE Act: Passed in December 2019

Section 204. Fiduciary Safe Harbor for 
Selection of Lifetime Income Provider

The legislation provides greater comfort for plan sponsors in the selection 
of lifetime income providers, a fiduciary act under ERISA. Under the 
SECURE Act, fiduciaries are:

Afforded an optional safe harbor to satisfy the prudence requirement 
with respect to the selection of insurers for a guaranteed retirement 
income contract 

Protected from liability for any losses that may result to the 
participant or beneficiary due to an insurer's inability in the future to 
satisfy its financial obligations under the terms of the contract

Removing ambiguity about the applicable fiduciary standard eliminates a 
roadblock to offering lifetime income benefit options under a defined 
contribution plan.



Addressing the fear of 
outliving retirement savings

Setting Every Community Up for Retirement 
Enhancement Act (SECURE Act)

Primarily designed to:

• Encourage more employers to offer a qualified 
retirement plan for their employees

• Mitigate challenges in offering guaranteed lifetime 
income solutions within their investment line-up

• Help address the retirement income challenge

78%

of participants
continue to say they can do all the 

right things to manage their 
finances, yet still be blindsided 

by outside events.1

1 Nationwide Advisor Authority Survey (August 2022).



47% say recent market volatility 
has diminished their savings

73% are worried they won’t have 
enough income in retirement

Source: Nationwide Retirement Institute’s In-Plan Lifetime Income Survey, September 2022

40% of older American employees expect to retire later than planned due to inflation and rising living costs. Of those 
who are now expecting to retire later:

Market Risk Outliving Savings
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Savers are looking to restore their confidence
SOLUTIONS: GUARANTEED LIFETIME INCOME 



Participants’ financial 
future may not be as 
comfortable as they think.

Social Security income may 
be lower than expected

More than 1 in 3 retirees receive less 
than they expected from Social Security. 

SOURCE: Nationwide Retirement Institute® Retirement 65 Survey, 2024 6



Guaranteed Lifetime Income Principal Protection

Greater certainty More options Participant Education
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Nationwide can help provide protection with care
We’re obsessed with outcomes. 

That’s why we go above and beyond to deliver better care for participants with our suite of solutions.

Offer your participants solutions based on their investment need:
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You can give plan 
participants new options

Introducing Nationwide Indexed Principal 
Protection® (NW-IPP). NW-IPP is a group fixed 
indexed annuity, part of a new asset class 
that gives participants the control they desire 
with the growth potential they want — all while 
protecting their principal and supporting 
retirement readiness.
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Confidence, no 
matter what the 
market does
▸Easily added to an 

investment lineup
▸Principal protection 

offers security in down markets
▸Growth potential offers 

opportunity in up markets

Hypothetical assumptions: A $100,000 one-time contribution is allocated to Nationwide Indexed Principal Protection® with a 5-year book value 
payout term. Historical performance of S&P 500® Daily Risk Control 5% Excess Return Index assuming a 7% cap; 0% floor. This example assumes 
that the initial deposit on 10/1/2010 remained invested in NW-IPP for 10 years and the cap remained the same over the illustrated 10 years. The 
cap and interest rate may be changed for each term. This illustration is not a projection or prediction of future performance. The performance 
could be significantly different than the investment performance shown and shouldn’t be considered a representation of performance or investor 
experience of the index(es) in the future. Withdrawals will reduce the contract value; this illustration does not demonstrate the impact of 
withdrawals or fees.
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Control without 
compromise

Whether they’re set to retire soon or are in the 
early days of saving, participants don’t have to 
compromise to get the control they crave.

 Liquidity

 Flexible contributions

 Simple participant experience
 



Guaranteed Lifetime Income Principal Protection

Greater certainty More options Participant Education
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Nationwide can help provide protection with care
We’re obsessed with outcomes. 

That’s why we go above and beyond to deliver better care for participants with our suite of solutions.

Offer your participants solutions based on their investment need:



With this investment option, you’ll benefit from:
• Growth potential
• Guaranteed income for life
• Simplicity
• Control and flexibility
• Protection for you and your spouse

The market value of this investment option is never guaranteed and fluctuates based on investment performance. To 
receive the guaranteed income, you must stay invested in Income America 5ForLife. If you withdraw more than the 
guaranteed income in any year, your income base and future guaranteed income amount will decrease. Depending on the 
age of the participant’s spouse at the income election date, a joint life option may be available

The Income America 
5ForLife advantage
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Income America 5ForLife in action 
SOLUTIONS: INCOME AMERICA 5FORLIFE

This chart is for illustration purposes only and shows the general principles of Income America 5ForLife, assumes a series of hypothetical annualized portfolio returns that illustrate both potential growth and the potential volatility of the market, no additional contributions after retirement 
and no post-retirement withdrawals that exceed the 5% guaranteed lifetime income payments. In this example, after age 65, no additional contributions or withdrawals were made, and no additional annual step-ups were applied since there was a declining investment balance. The graph 
above does not depict the actual performance of the investment and does not reflect fees. It is not an indication or guarantee of future performance or results, which may be lower or higher than those shown. Share prices and returns will vary, and investors may lose money. The 
participant’s income base is never available for withdrawal but is only used for calculating income.  It may be adjusted based on contributions to and/or withdrawals from the investment.  While participants can withdraw the market value of the account at any time without any fees or 
penalties, doing so will cause them to lose the income guarantee. Participants will be able to elect to receive income any time after age 65. If they withdraw more than the guaranteed annual income in any year, the income base and future guaranteed annual income will decrease. 
However, if their required minimum distribution exceeds the guaranteed income amount, their income base will not be affected and the payments will not be lowered. Note that the timing of required minimum distributions taken from this investment option could adversely affect both your 
income base and your guaranteed income amount in certain situations. Please contact your plan representative for more details.
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$225,000

$200,000

$175,000

$150,000

$125,000

$100,000

$75,000

$50,000

$25,000

Income base locks in at $240,000

     $240,000 income base
     x      5.0% lifetime income guarantee
                      

  

     = $12,000 annual income 
     = $1,000 per month for life 
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When it comes to saving, many don’t have the time or expertise
SOLUTIONS: DEFAULT FEATURES & PROFESSIONAL MANAGEMENT

Auto-enrollment
Leads to higher plan participation1 

Auto-escalation
Impacts how much workers may save

Professional management
Outperforms individual investors on average2

But we offer simple ways to help deliver retirement readiness:

1 “Implementation of Auto Features Continues to Rise as Plans Recognize Benefits”, DCIIA, 2020
2 “Made to Stick: The Drivers of Default Investment Acceptance in Defined Contribution Plans”, Morningstar, 2020

Two-thirds

of plan sponsors
offering auto features see a direct 

and attributable benefit to their 
plans’ outcomes1



Growing participation with default funds

Enrollment – Retirement 
1 fund for entire lifecycle

Traditional Default – Participant is defaulted upon enrollment 

SOLUTIONS: DEFAULT FEATURES

Qualified Default Investment Alternatives offer a path for plan sponsors to designate an investment for participants who fail 
to choose their own

The following investments qualify:

Target date funds
(or Lifecycle funds) Balanced funds Managed account 

services
Capital preservation 

funds1

1 Capital Preservation Funds can only be used for the first 120 days of participation



Plan Sponsors can help participants by using a Dynamic Default 

Enrollment
Age 25

Approaching Retirement
Age 50

Enrollment – Retirement 
1 fund for entire lifecycle

Traditional Default

Dynamic Default
Hypothetical example

Vs.

We continue to innovate for the future1 

1 Feature is currently in product design and is not yet available on the Nationwide Recordkeeping platform. 

Transition from 1 fund to another

SOLUTIONS: DEFAULT FEATURES



Take the next step with us

Partner with Nationwide to educate NACo members about the importance of 
protection in retirement, here’s how:

1. Share our story – help make members aware of solutions that may be beneficial

2. Have us join you – we’re happy to join upcoming conferences and meetings to 
provide members with education



Important information

• Not a deposit • Not FDIC or NCUSIF insured • Not guaranteed by the institution • Not insured by any federal government agency • May lose value

This material is not a recommendation to buy or sell a financial product or to adopt an investment strategy. Investors should discuss their specific situation with 
their financial professional.

Provisions of these options may vary based on plan selection and/or by state regulation. These investment options may not be available in some states.

Guarantees are backed by the claims-paying ability of the issuing insurance company.

Withdrawals are subject to income tax, and withdrawals before age 59½ may be subject to a 10% early withdrawal federal tax penalty. 

The entities listed within this document and their affiliates (1) do not provide tax or legal advice; (2) are separate and nonaffiliated companies and; (3) own the 
intellectual property of their respective marks and logos.

Nationwide, the Nationwide N and Eagle, Nationwide is on your side and Nationwide Indexed Principal Protection are service marks of Nationwide Mutual 
Insurance Company. © 2024 Nationwide

NRM-22486AO (1/24)
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Important information
Nationwide Indexed Principal Protection

Fees associated with plan recordkeeping may still apply, and in some instances may result in a reduction in principal. 

This material is not a recommendation to buy or sell a financial product or to adopt an investment strategy. Investors should discuss their specific situation with their financial 
professional.

The “S&P 500” is a product of S&P Dow Jones Indices LLC (“SPDJI”) and has been licensed for use by Nationwide Life Insurance Company (“Nationwide”). Standard & Poor’s®, 
S&P® and S&P 500® are registered trademarks of Standard & Poor’s Financial Services LLC (“S&P”); DJIA®, The Dow®, Dow Jones® and Dow Jones Industrial Average® are 
trademarks of Dow Jones Trademark Holdings LLC (“Dow Jones”); and these trademarks have been licensed for use by SPDJI and sublicensed for certain purposes by Nationwide. 
The Nationwide Indexed Principal Protection group fixed indexed annuity is not sponsored, endorsed, sold or promoted by SPDJI, Dow Jones, S&P or their respective affiliates, and 
none of such parties makes any representation regarding the advisability of investing in such product(s) nor do they have any liability for any errors, omissions or interruptions of the 
S&P 500.

Group fixed indexed annuities are not stock market investments and do not directly participate in any stock or equity investments. The index does not include dividends paid on the 
underlying stocks, and therefore does not reflect the total return of the underlying stocks; neither a market index nor any fixed indexed annuity is comparable to a direct investment 
in the equity markets. When you purchase Nationwide Indexed Principal Protection, you are not directly investing in a market index. The actual return of the index account will be 
based on the performance of the underlying index. It is important to understand that actual returns may be less than the return of the index due to the index cap. Past index 
performance is not a guarantee of future performance.

Group fixed indexed annuities are contracts purchased from a life insurance company. They are designed for long-term retirement goals. Nationwide Indexed Principal Protection is 
a group fixed indexed annuity issued by Nationwide Life Insurance Company and held in the general account.

Guarantees are backed by the claims-paying ability of the issuing insurance company. Transfers out of this contract to other funding providers are subject to certain restrictions. 
Contact your plan sponsor for information regarding these restrictions. 
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Disclosures
Income America Disclosures:
The Income America Funds are Great Gray Trust Company, LLC Collective Investment Funds (“Great Gray Funds”), which are bank collective investment funds; they are not mutual funds. Great Gray Trust Company, LLC (“Trustee”) serves as the 
Trustee of the Great Gray Funds and maintains ultimate fiduciary authority over the management of, and investments made in, the Great Gray Funds. Great Gray Funds and their units are exempt from registration under the Investment Company 
Act of 1940 and the Securities Act of 1933, respectively. 

Investments in the Great Gray Funds are not bank deposits or obligations of and are not insured or guaranteed by Great Gray Trust Company, LLC, any bank, the FDIC, the Federal Reserve, or any other governmental agency. The 
Great Gray Funds are commingled investment vehicles, and as such, the values of the underlying investments will rise and fall according to market activity; it is possible to lose money by investing in the Great Gray Funds. 
 

Participation in Collective Investment Trust Funds is limited primarily to qualified retirement plans and certain state or local government plans and is not available to IRAs, health and welfare plans and, in certain cases, Keogh (H.R. 10) plans. 
Collective Investment Trust Funds may be suitable investments for plan fiduciaries seeking to construct a well-diversified retirement savings program. Investors should consider the investment objectives, risks, charges and expenses of any pooled 
investment fund carefully before investing. The Additional Fund Information and Principal Risk Definitions (PRD) contains this and other information about a Collective Investment Trust Fund and is available at 
www.greatgray.com/principalriskdefinitions or ask for a free of charge copy by contacting Great Gray Trust Company, LLC at (866) 427-6885.
 

Great Gray and Great Gray Trust Company are service marks used in connection with various fiduciary and non-fiduciary services offered by Great Gray Trust Company, LLC. 
 

The Trustee has appointed American Century Investment Management, Inc. as Glidepath Manager to the Income America Funds to assist it in connection with providing strategic asset allocations for each of the vintages of the Income America 
Funds. American Century Investments® provides underlying sub-asset class management and target date glide path management (when applicable) as well as marketing support for Income America. 
 

The Trustee has appointed Wilshire Advisors LLC (“Wilshire”) as Sub-Advisor to the Income America Funds to assist it in connection with the investment of assets in the Income America Funds. Wilshire serves as the Investment advisor fiduciary 
under ERISA 3(21) and is responsible for recommending glide path manager, guaranteed lifetime withdrawal benefit providers, underlying fund products and stable value offerings to the trustee from an investment universe selected by the product 
consultant for each category.
 

SS&C provides the Retirement Income Clearing and Calculation Platform (RICC), a middleware application designed to facilitate the efficient distribution and servicing of in-plan guaranteed income products across various recordkeepers and 
participating insurers. The SS&C RICC platform also calculates and maintains the participant guaranteed lifetime withdrawal benefit values for Income America 5ForLife.
 

This material is not a recommendation to buy, sell, hold or roll over any asset; adopt an investment strategy; retain a specific investment manager; or use a particular account type. It does not take into account the specific investment objectives, tax 
and financial condition, or particular needs of any specific person. Investors should discuss their specific situation with their financial professional. Diversification does not assure a profit, nor does it protect against loss of principal. 
 

The Income America 5ForLife funds include a group annuity contract, which provides a plan participant with guaranteed annual retirement income that is supported by a contract between the trustee and the following issuing insurance companies:
• The Lincoln National Life Insurance Company, Fort Wayne, IN. The Lincoln National Life Insurance Company does not solicit business in the state of New York, nor is it authorized to do so. Lincoln Financial Group is the marketing name for 

Lincoln National Corporation and its affiliates.
• Nationwide Life Insurance Company, Columbus, OH.
 

Each fund in the series may invest in a fixed annuity contract issued by Nationwide Life Insurance Company and The Lincoln National Life Insurance Company. This fixed annuity contract is separate from the group annuity contracts issued by the 
same entities which support the guaranteed annual retirement income.
 

All contractual guarantees, including those for guaranteed income, are funded from the issuing insurance companies’ general accounts and are subject to the claims-paying ability of the issuing insurance company. Neither issuing insurance 
company is a trustee for any assets held in any of the collective investment funds.
 

The issuing insurance companies and their affiliates, distributors, respective employees, representatives and/or insurance agents do not provide tax, accounting or legal advice. Please consult your own tax or legal advisor for answers to your 
specific questions.
  

All entities listed within this document are separate and nonaffiliated companies.
 

These investment options may not be available in all states.
 

The third-party marks and logos listed are the intellectual property of each respective entity and its affiliates.

© 2024, Income America, LLC

My Investment Planner (MIP) is a non-discretionary investment advice tool provided to Nationwide Investment Advisors, LLC (NIA) by Wilshire®. Investors are responsible for implementing and maintaining the suggested allocations. Wilshire is a 
service mark of Wilshire Associates Incorporated, which is not an affiliate of NIA or Nationwide. 
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